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[

USE THE POWER OF THE LAW WHEN THINGS GO WRONG ONTHE JOB
What you must do if you've been sexually harassed...
How to get more severance and benefits—after you've been fired
What you must know—if your job is in jeopardy

A ]

Aro vour the vietim of age, race, religious
or handicap discrimination?

Do yvou know how to colleet top dollars in
severance pay? (Hint: NEVER accept the
first offer. ALWAYS stall for time.)

Did vou know that your company handbook
may be an implied contract- and you may
sue (and colleet big money damages) if they
violate the rules of the handbook?

Did you know that your company must give
al least 60 days advance notice (or 60 days
severance) belore closing a plant?

Have you been fired unfairly?

Can you collect big money damages?

You'll find the answers in a powerful new
book —THE EMPLOYEE RIGHTS HAND-
BOOK: Answers (o Legal Questions From
Interview to Pink Slip.

Jusl one idea Irom one page ol this idea-

dollars (o you.

What steps can you lake il you have been
victimized by an unscrupulous employiment
agency? (See Page 12).

Turn to page 22 of THE EMPLOYEE RIGHTS
HANDBOOK and discover how (o negotiate
a bonus that will stand up in court.

What can_you do il you've been discrimi
nated against?... 1l you've been denied a
bonus, commission. wages, accrued vaca

packed book may be worth thousands of

tion_pay or_relirement benelit.. Il you've
been exploited or lied to_ by your
employer...If you've been (reated unfairly.

You'll get the answers in the EMPLOYELR
RIGHTS HANDBOOK. In clear, casy to
understand language, with sample con
tracts, letters, charts and action strategies,
vou'll discover how (o use the law to gel
every penny you're entitled to.

Wrilten by practicing altorney and noted
author., Steven Mitchell Sack, THE
EMPLOYEE RIGHTS HANDBOOK is «
powerhouse of ideas to help you protect your
rights and put money into your pocket.

Do you know why you should never aceeplt
a "handshake agreement"? (See page 30).
Can a man gel maternily leave? (Sce page
82 for the surprising answer).

Can you demand a smoke Iree work place?
(See page 58).

What must you know about alcohol, drug
and AIDS tests?

How did one employee sue for defamation
and win $90.0007 (See page 156).

How can you maximize your chances of
winning an unemployiment hearing? (Get 18
powerhouse ideas-on page 162).

Whal 8 rules must vou follow--before quil
ting your job? (See page 148).

How can you keep vour health insurance
for 18 months alter you've been dis
charged? (See page 134).

How can you demand a review ol your per
sonnel files and what can you do with your
liles? (See page 124).

What are the proper steps to take il you are
the victim of diserimination? (See page 74).

NO RISK - FULLY GUARANTEED

Send for your copy ol THE EMPLOYEL
RIGHTS HANDBOOK, KEEP IT FOR 30
DAYS. Then, if you don't agree that this
book is worth many times the price you
paid—il you are not delighted for any rea
son, just return the book for a full refund.

4 REPORTS FREE
Act now- and we'll include 4 special
reports —absolutely free!

e 13 THINGS TO KNOW._ I YOUR JOB 1S
IN JEOPARDY
40 QUESTIONS YOU SHOULD NEVER
BE ASKED AT A JOB INTERVIIEW
10 QUESTIONS TO ASK BEFORIE YOU
ACCEPT ANY JOB
STEPS TO FOLLOW

S -IF YOU ARE
SEXUALLY HARASSED.

All four Reports are yours to keepeven il
vou decide to return the book for a refund!

MAIL COUPON TODAY TO GET YOUR
FOUR FREE BONUS REPORTS
The Employee Rights Center Inc.
Yes: Rush my copy of THE EMPLOYELE
RIGHTS HANDBOOK along with four
IFREE reports all for only $29.98 includ
ing postage & handling. 1 may keep the
book for a full month. I T am not totally
salisfied, 1 may return the book for a full
refund and the reports are mine to keep.
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Credit card orders fill out coupon or call
800-654-5899
Or mail check or money order payable to:
The Employece Rights Center Inc.

19 West 44th Street, Suite 812
New York, New York 10036
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The Employee Rights Handbook is ollered to
vou [rom The Employee Rights Center -an orga
nization dedicated to the protection of America’s
working men and women. Steven Mitchell
Sack, the anthor, has been practicing labor law
in N.Y. City in his own firm for over a decade.




